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ABSTRACT 

This study aimed to explore the relationship between issues and challenges and empowerment of LGBTQ+ members in 

Lucban, Quezon. Data from 60 LGBTQ+ members were collected through convenient sampling. Descriptive-

correlational design was used in this study. Correlation and descriptive statistics were used to analyze the data. The result 

revealed that most of the respondents were 24 years old and above, majority were gays, and most them were college 

graduate. Moreover, the LGBTQ+ members in Lucban, Quezon were able to positively attained physical, emotional, and 

social behavior. Furthermore, respondents less experience violence, employment discrimination, and discrimination 

against religious freedom. And somehow never experience discrimination inside their home. Results also showed that 

there was significant relationship between issues and challenges and empowerment. Several recommendations were given 

in order to empower more the LGBTQ+ members, like Local Government Unit might develop of community norms and 

supports that contribute to the ability of LGBTQ+ members and community to thrive while addressing associated violence, 

hate crimes, employment and religious discrimination.  

 
INTRODUCTION 
 Most of the research related to the lesbian, 

gay, bisexual, transgender, and queer (LGBTQ) 

community has surfaced issues related to the 

challenges that hindered LGBTQ empowerment. 

Researchers have been able to relate these issues to 

poor social acceptance and attitudes towards 

LGBTQ+ people in the community (Kosciw, et.al 

2012). 

At the time when lesbian, gay, bisexual, and 

transgender (LGBTQ+) individuals are an 

increasingly open, acknowledged, and visible part of 

society, they are also prone to different abuses. They 

mainly experienced violence, housing discrimination, 

and employment discrimination, and interfered with 

religious freedom. Although a modest body of 

knowledge on LGBTQ+ health has been developed 

over the last two decades, much remains to be 

explored.  

According to Constantino (2005), the queer 

community’s presence continues to increase in the 

Philippines, while more individuals become visible 

throughout workplaces. An increasingly diverse 

workforce leaves organizations struggling to leverage 

the knowledge and experience lesbian and gay 

leaders bring to discussions. Limited research 

informs organizations of the strategy’s lesbian and 

gay people in leadership roles use to navigate their 

ascension into their positions while managing the 

disclosure of their sexual orientation and professional 

identity. 

 

RESEARCH METHODOLOGY 
 The descriptive-correlational research 

design was utilized in the study to determine the 

relationship between issues and challenges of 

LGBTQ+ and sense of empowerment. This design 

was used to give a detailed description of the nature 

and status of the study under investigation and to 

analyze the extent to which each of the variables 

fluctuates regarding each other (Varalakshmi and 

Suseela, 2005). The descriptive method was used to 

describe each variable and the correlation was used to 

examine the relationship between two or more 

variables to show the type and strength of the 

relationship (Burns and Groves, 2008).  

 The purpose of utilizing a correlation design 

is to explain, through quantitative analysis, the 

probable relationship among variables to make 

inferred associations. Descriptive measures such as 

percentage, the measure of central tendency, and 

measures of variability were used to describe and the 

sample correlation was to measure the strength of the 

relationship (Newton and Rudestan, 2012). 

 Purposive sampling was observed in the 

conduct of the study. Purposive sampling is a non-

probability sampling method and it occurs when 

“elements selected for the sample were chosen by the 

judgment of the researcher. The reason for purposive 
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sampling was the better matching of the sample to 

the aims and objectives of the research, thus 

improving the rigor of the study and the 

trustworthiness of the data and results. 

 The researcher purposely selected all the forty-seven 

(47) LGBTQ+ members in the selected barangay in 

Lucban, Quezon, who will respond to the 

questionnaire. However, due to the current situation 

because of the COVID-19 pandemic, thirteen (13) of 

the respondents answered the questionnaires online. 

 The respondents of the study were sixty (60) 

LGBTQ+ members in Lucban, Quezon. The said 

respondents were chosen using convenient sampling. 

 In collecting data for this study, various 

methods were employed. The researcher's study 

started after the approval of the title. The researcher 

preceded with the readings and research data 

collections from various libraries via internet 

research websites, and different resources. He also 

sought the help and guidance of his adviser for the 

comments and suggestions. Afterward, the research 

instruments were developed. Then the researcher 

submitted letters and addresses to the respondents 

demanding inclusion in the analysis.  

 For the validation of the questionnaire, the 

researchers asked the validators. Subsequently, they 

revised it as required. The research was then sent to 

the office of the chosen barangay letter of consent 

and addresses. After the questionnaire had been 

accepted, the LGBTQ+ performed the questions 

selected. It was followed by barangay interviews, and 

then the collection the requisite data. Table of 

outcomes, mathematical treatment, and explanation is 

provided. 

 A modified type of questionnaire was used 

by the researcher to facilitate the study. It is 

composed of four parts. The research instrument was 

subjected to experts’ validation composed of panel 

members and the adviser.  

 The data gathering tool was divided into 

four parts. The first part is about the profile of the 

respondents and then followed the issue and 

challenges of LGBTQ+. This study uses a Likert 

scale questionnaire to explore the challenges and 

discrimination faced by LGBTQ+. Likert scale was 

used to determine the challenges and discrimination 

faced by LGBTQ+ members. 

 

Statistical Treatment  
The profile of LGBTQ+, the percentage was 

used, and then the others tables were analyzed using 

the weighted mean (WM) method.  

The weighted mean, Standard Deviation was 

used to determine the LGBTQ+ Empowerment is 

related to issues and challenges. 

 The weighted mean and standard deviation 

were used to treat the gathered data from the 

respondents. 

To determine the significance of the LBTQ+ 

empowerment in relation to issues and challenges, 

the data were treated statistically using the analysis of 

variance.  

Table 4. Statistical Treatment Used 

Statement of the Problem Statistical Treatment 

1. What is the profile of the respondents in terms of: 

1.1 Age 

1.2 Gender; and 

1.3 Educational Attainment? 

 

Weighted Mean and standard deviation 

2. What are the perceived behavior of the respondents in terms of: 

2.1 Emotional Behavior; 

2.2 Physical Behavior; and 

2.3 Social Behavior? 

 

Weighted Mean and standard deviation 

3. What are the issues and challenges that they encounter by LGBTQ+ 

as to: 

3.1 Violence 

3.2 Employment discrimination; 

3.3 Housing Discrimination 

3.4 Religious freedom? 

Weighted Mean and standard deviation 

4. What is the sense of empowerment experienced by LGBTQ+ 

members in terms of: 

4.1 Skill 

4.2 Training 

4.3 Activities and projects 

Weighted Mean and standard deviation 

 

5. Is there a significant relationship between the sense of 

empowerment and issues and challenges of LGBTQ+? Correlation Coefficient 
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RESULTS AND DISCUSSIONS 

Profile of the LGBTQ+ Members  
The profile of the LGBTQ+ members was described according to age, gender preference, and 

educational attainment.   

 
 

 

 

 

 

 

 

 

 

 

 
 

 
Figure 2.  LGBTQ+ Members’ Demographic Profile as to Age 

Figure 2 shows the age of the LGBTQ+ 

members. The biggest percentage are those who are 

24 years old and below (37%), followed by those 

who are 25 to 30 years old (27%). 9 LGBTQ+ 

members are 49 years old and above (15%). The 

same percentage are those who are 31 to 36 years old 

and from 37 to 42 years old (8%).  Only a very small 

percentage are those with age that ranged from 43 to 

48 (5%). This means more than half of the LGBQ+ 

members are below 30 years old. It is inferred that 

majority of LGBTQ+ members in Lucban, Quezon 

are in middle age or young adult. The reason behind 

this was because the vast majority of LGBTQ say 

that they were in their teens or younger when they 

realized that they are not straight. Based on the of 

LGBTQ+ Americans of Pew Research Center (2013), 

17 is the median age at which LGBTQ+ knew their 

identity.  

 

 

 

 

 
 

 

 

 

Figure 3. LGBTQ+ Members’ Demographic Profile as to Gender Preference 

 

 
Figure 3 shows the gender preference distribution of 

the LGBQ+ members. Data revealed that 56% (n=34) 

were gay, 38% (n=23) were lesbian, 2% (n-1) were 

same for transgender, bisexual, and queer.  The data 

shows that the majority of the LGBTQ+ members in 

Lucban, Quezon were gays. It is followed by lesbians 
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which second-biggest chunk in the gender preference. 

In the study conducted by Pew Research in 2013, 

second to dominated gender preference is gay and 

lesbian. Therefore, the majority of the respondents 

were gays and lesbians. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
Figure 4. LGBTQ+ Members’ Demographic Profile as to Educational Attainment 

 

 
Figure 4 shows the distribution of the LGBTQ+ 

members as to educational attainment. Data revealed 

that among the 60 respondent, 41% (n=24) were 

college graduate, 37% (n=22) were high school 

graduates, and 22% (n=12) were college level.  Data 

revealed that the majority of the LGBTQ+ members 

in Lucban, Quezon were college graduates, it is then 

inferred that since the majority of the LGBTQ+ were 

young adults it assumed that majority of them 

finished or went to college for a degree. The result of 

this study was supported by the result of the survey 

conducted by Pew Research in 2013, that majority of 

LGBTQ+ members also finished or went to college, 

and some finished high school. 

 
LGBTQ+ Members’ Perceptions on their Physical 

Behavior 

 In this study, the behavior of the LGBTQ+ 

members was described in terms of emotional, 

physical, and social behavior 

 

Table 5. LGBTQ+ Members’ Perceptions on their Emotional Behavior 

Table 5 presents the respondents’ 

perceptions of their emotional behavior.  The 

descriptive result based on the overall mean of 3.76 

revealed that the respondents’ emotional behavior 

was attained. As seen in Table 5, respondents 

attained the positive emotional behavior with the 
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 Lesbian,23,38% 

 Queer, 1,2% 

Indicators  Mean S.D. Verbal Interpretation  

1. When I want to feel more positive emotions (such as joy or 

amusement), I change my mindset. 
3.60 1.108 Attained  

2. When I want to feel less negative emotion (such as sadness or anger), 

I change my perspective to a positive one. 
3.80 1.022 Attained  

3. When I am feeling positive emotions, I am careful not to express 

them. 
3.47 0.965 Attained  

4. When I’m faced with a stressful situation, I make myself think about 

it in a way that helps me stay calm. 
3.93 0.841 Attained  

5. I control my emotions by changing the way I think about the situation 

I’m in. 
4.02 0.892 Attained  

Overall Mean                                      3.76                      Attained   

 

Legend: 1.00-1.79=not all attained, 1.80-2.59=rarely attained, 2.60-3.39=moderately attained, 3.40-4.19=attained, 4.20-

5.00=highly attained 
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highest mean item 5 “I control my emotions by 

changing the way I think about the situation I’m in” 

with a mean of 4.02 (SD=0.892). Followed by item 4 

“When I’m faced with a stressful situation, I make 

myself think about it in a way that helps me stay 

calm” with a mean of 3.93 (SD= 0.841), and item 2 

“When I want to feel less negative emotion (such as 

sadness or anger), I change my perspective to 

positive on” with a mean of 3.80 (SD=1.022), and 

item 1 “When I want to feel more positive emotion 

(such as joy or amusement), I change my mindset” 

with a mean of 3.60 (SD=1.108). The lowest mean is 

item 3 “When I am feeling positive emotions, I am 

careful not to express them” with a mean of 3.47 

(0.965). Among all the five items, the respondents 

disclose that there were able to positive emotional 

behavior.  

The result implies that the LGBTQ+ 

member in Lucban, Quezon were able to attain 

positive emotional behavior. It is inferred from the 

result that LGBTQ+ members feel good, happy, 

excited, joyful, and inspired. This positive behavior 

posited by LGBTQ+ leads them to have a happy and 

healthy life. According to Higa et.al (2015), the 

positive factors why LGBTQ+ members attained 

positive emotional behavior because they are 

associated with peer networks and involve in the 

community. 

 
Table 6. LGBTQ+ Members’ Behavior in terms of Physical Behavior 

Table 6 presents the LGBTQ+ members' behavior in 

terms of Physical Behavior. The LGBTQ+ members 

disclosed that they were able to express their physical 

behavior in terms of planning for physical activities 

(M=3.95, SD=0.891) since they possess the skills to 

do regular physical activities (M=3.88, SD=0.761). 

They attained a certain level of expressing their 

physical behavior when it comes to doing physical 

activities with others (M=3.85, SD=0.954), initiating 

physical activities (M=3.70, SD=0.979), and can be 

highly involved with vigorous-intensity activities 

(M=3.47, SD=1.112).  

The overall mean of 3.77 indicates that the 

LGBTQ+ members attained that level of planning 

and participating in physical activities. They find it 

worthwhile to show their physical powers by 

participating in the LGU programs for physical 

fitness activities like the daily Zumba and outdoor 

activities. It is inferred that LGBTQ+ participate in 

some physical activities because they want to become 

fit and healthy. The LGBTQ+ want to be fit and 

healthy to protect themselves from violence and 

discrimination. In 2011, the UN Human Rights 

Council (HRC) stated that one of the discriminations 

faced by people because of sexual orientation or 

gender identity was criminalization and physical 

violence.  Being physically active is a way for 

LGBTQ+ members in Lucban, Quezon to defend 

themselves from any physical harm that might be 

brought by discrimination.  

 

Table 7. LGBTQ+ Members’ Perceptions on their Social Behavior 

Indicators  Mean S.D. Verbal Interpretation  

1. Can be involved in a vigorous-intensity activity. 3.47 1.112 Attained  

2. Possess the skills to do regular physical activity if wanted to. 3.88 0.761 Attained  

3. Have the physical ability to do anything than by others. 3.85 0.954 Attained  

4. Made regular plans concerning what, when, 

where, how, and what kind of physical activity I would like to do. 
3.95 0.891 Attained  

5. Start doing other physical activity before I realize I am doing it. 3.70 0.979 Attained  

Overall Mean                                      3.77                      Attained   

 

Legend: 1.00-1.79=not all attained, 1.80-2.59=rarely attained, 2.60-3.39=moderately attained, 3.40-4.19=attained, 4.20-

5.00=highly attained 

Indicators  Mean S.D. Verbal Interpretation  

1. Make an effort to express me clearly in a more positive way. 4.13 0.911 Attained  

2. I try to project a more respectful reputation and image of myself. 4.07 0.989 Attained  

3. Project an acceptable image of peers. 3.88 0.993 Attained  

4. Hide my face because of my insecurity being with others and 

the physical appearance may not be decent or presentable. 
2.85 1.096 Moderately attained  

5. Behavioral manifestations of myself which may not be 

acceptable to society. 
3.10 1.003 Attained  

Overall Mean                                      3.61                     Attained   
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Legend: 1.00-1.79=not all attained, 1.80-2.59=rarely attained, 2.60-3.39=moderately attained, 3.40-

4.19=attained, 4.20-5.00=highly attained 

 
Table 7 above presents the LGBTQ+ members’ 

perception of their social behavior. As indicated in 

the table, the descriptive results based on the overall 

mean of 3.61 meaning the social behavior were 

attained by the LGTBQ+ members in Lucban, 

Quezon. Four out of five items attained positive 

social behavior and one moderately attained.   The 

highest mean among the five items is under item 1 

“Make an effort to express me clearly in a more 

positive way” with a mean of 4.31 (SD=0.911). 

Followed by item 2 “I try to project a more respectful 

reputation and image of myself” with a mean of 4.07 

(SD=0.989), then item 3 “Project an acceptable 

image of peers” with a mean of 3.88 (SD=0.993), and 

item 5 “Behavioral manifestations of myself which 

may not be acceptable to society” with a mean of 

3.10 (SD=1.003). However, the lowest mean is under 

item 4 “Hide my face because of my insecurity being 

with others and the physical appearance may not be 

decent or presentable” with a mean of 2.85 

(SD=1.096) with a verbal interpretation of 

moderately attained.  

 This result indicates that respondents 

perceived social behavior was positively attained. 

The result inferred that LGBTQ+ members today are 

more accepted by society. Based on the study of Pew 

Research in 2013, there was greater social acceptance 

from the members of LGBTQ+ members, 92% of the 

respondents accept more of the LGBTQ+ today. 

Social acceptance from the LGBTQ+ leads to create 

positive social behavior among LGBTQ+.  

 

Issues and Challenges Encountered by LGBTQ+ 

Members 

Mean and standard deviation was used to 

determine the issues and challenges encountered by 

LGBTQ+ members and the results are presented 

according to the individual dimensions of issues and 

challenges. In this study, the issues and challenges 

encountered by the LGBTQ+ members pertain to 

violence, employment discrimination, housing 

discrimination, and religious freedom.  

 

Table 8. Issues and Challenges Experienced by LGBTQ+ Members in terms of Violence 

Legend: 1.00-1.79=not all evident, 1.80-2.59=rarely evident 2.60-3.39=moderately evident, 3.40-4.19=evident, 

4.20-5.00=highly evident 

  

Table 8 presents the issues and challenges 

encountered by LGBTQ+ members in terms of 

violence.  As indicated in the table, the descriptive 

results based on the overall mean of 2.73 show that 

the respondents experienced violence however it is 

moderately evident. Data revealed that all five items 

indicate that the violence experienced by LGBTQ+ is 

moderately evident. The highest mean under violence 

is item 5 “Have experienced to be criticized by other 

people” with a mean of 3.18 (SD= 1.384), followed 

by item 2 “Experienced any obscenity since I became 

an LGBTQ+ member” with a mean of 2.72 (1.263), 

then item 1 “Experienced any violence when I notice 

that I belong to LGBTQ+ community” has mean of 

2.70 (SD=1.306), item number 4 “Experienced being 

rejected to enter establishments being a member of 

LGBTQ+ community” with a mean of 2.60 

(SD=1.278). The lowest mean is item 3 “Experienced 

physical violence being a member of LGBTQ+ 

community” with a mean of 2.43 (SD=1.184).  

 The result implies that although LGBTQ+ 

members somehow gain acceptance from society 

they still experience violence. Based on the DC 

Center report of 2013, some of the drivers of violence 

against the LGBTQ+ community include anti-gay 

legislation, homophobia, ignorance, anger against a 

perceived gain of rights. Moreover, LGBTQ+ 

experience greater levels of violence, sexual violence, 

victimization, electronic bullying, and harassment 

compared to their heterosexual and non-transgender 

peers (The DC Center, 2013). Furthermore, in the 

Philippines, significant progress has been made in the 

Indicators  Mean S.D. Verbal Interpretation  

1. I experienced violence when I notice that I belong to the LGBTQ+ 

community. 
2.70 1.306 Moderately evident 

2. Experienced any obscenity since I became an LGBTQ+ member. 2.72 1.263 Moderately evident 

3. Experienced physical violence being a member of the LGBTQ+ 

community. 
2.43 1.184 Moderately evident 

4. Experienced being rejected to enter establishments being a member 

of LGBTQ+ community.  
2.60 1.278 Moderately evident 

5. Have experienced being criticized by other people. 3.18 1.384 Moderately evident 

Overall Mean                                      2.73     Moderately Evident       
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recognition of the human rights of LGBTQ people, 

and these issues enjoy broad political support. 

However, LGBTIQ+ people still face barriers to full 

equality and violence. 

 

Table 9. Issues and Challenges Experienced by LGBTQ+ Members in terms of Employment 

Discrimination 

Legend: 1.00-1.79=not all evident, 1.80-2.59=rarely evident 2.60-3.39=moderately evident, 3.40-4.19=evident, 

4.20-5.00=highly evident 

  

Table 9 presents the issues and challenges 

experienced by LGBTQ+ members in terms of 

employment discrimination. As indicated in the table, 

the descriptive results based on the overall mean is 

2.91 show that the respondents experienced 

employment discrimination, however, it is 

moderately evident. Among five items, the highest 

mean is under item 4 “experienced being compared 

to colleagues according to on your abilities and 

talents” with a mean of 3.15 (SD=1.176). Followed 

by item number 1 “experience any form of 

discrimination in the workplace being the member” 

with a mean of 3.00 (SD=1.353), then followed by 

item number 2 “experience in the workplace being 

insulted because you are an LGBTQ+ member” with 

a mean of 2.90 (SD=1.258). The lowest means is 

under item 3 “experienced in the workplace being 

ridiculed because you are an LGBTQ+ member” with 

a mean of 2.75 (SD=1.202), and item 5 “experienced 

being fired by the employer which is influenced by 

being a member of the LGBTQ+ community” with a 

mean of 2.73 (SD=1.436). All the items under 

employment discrimination have the verbal 

interpretation of moderately evident.  

 The data revealed that somehow the 

LGBTQ+ members still experience employment 

discrimination although not to the great extent, 

maybe because of the gaining acceptance of 

LGBTQ+ members from the community. It is then 

inferred from the result, that access to decent work is 

an essential part of LGBTQ+ members and is deeply 

intertwined with their socio-economic empowerment 

and ability to participate in the public sphere. Based 

on the USAID report of 2014, LGBTQ+ individuals 

face challenges in employment both on an individual 

level and as members of a community that is subject 

to discrimination and abuse. It was noted that 

employers sometimes take advantage of LGBTQ+ 

employees. Furthermore, sexual harassment of 

LGBTQ+ employees was reported. 

 

Table 10. Issues and Challenges Experienced by LGBTQ+ Members in terms of Housing Discrimination 

Legend: 1.00-1.79=not all evident, 1.80-2.59=rarely evident 2.60-3.39=moderately evident, 3.40-4.19=evident, 

4.20-5.00=highly evident 

  

Indicators Mean S.D. Verbal Interpretation 

1. Experienced any form of discrimination in the workplace 

being the member. 
3.00 1.353 Moderately evident 

2. Experienced in the workplace being insulted because you are 

an LGBTQ+ member. 
2.90 1.258 Moderately evident 

3. Experienced in the workplace being ridiculed because you are 

an LGBTQ+ member. 
2.75 1.202 Moderately evident 

4. Experienced being compared to colleagues according to your 

abilities and talents. 
3.15 1.176 Moderately evident 

5. Experienced being fired by the employer which is influenced 

by being a member of LGBTQ+ community 
2.73 1.436 Moderately evident 

Overall Mean                                      2.91   Moderately Evident    

Indicators Mean S.D. Verbal Interpretation 

1. Disowned by my parents being a member of LGBTQ+. 2.27 1.300 Rarely evident 

2. Treated indifferently by parents. 2.42 1.331 Rarely evident 

3. Unequal treatment of siblings. 2.37 1.207 Rarely evident 

4. Experienced being embarrassed and humiliated in public by 

relatives. 
2.33 1.284 Rarely evident 

5. Experienced being abused by my relatives physically and 

mentally. 
2.20 1.132 Rarely evident 

Overall Mean                                       2.32           Rarely Evident   
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Table 10 above presents the issues and challenges 

experienced by LGBTQ+ members in terms of 

housing discrimination.  The descriptive result based 

on the overall mean of 2.32 revealed that LGBTQ+ 

members were rarely discriminated against at home. 

The highest mean under housing discrimination is 

under item number 2 “Treated indifferently by 

parents” with a mean of 2.42 (SD=1.331). Followed 

by item 3 “Unequal treatment of siblings” with a 

mean of 2.37 (SD=1.207), then item 4 “Experienced 

being embarrassed and humiliated in public by 

relatives” with a mean of 2.33 (SD=1.284). The two 

lowest mean is under item 1 “Disowned by parents 

being a member of LGBTQ+” with a mean of 2.27 

(SD=1.300), and item 5 “Experienced being abused 

by my relatives physically and mentally” with a mean 

of 2.20 (SD=1.132). 

 It is inferred from the results that LGBTQ+ 

members were accepted by their family members. 

Although, few LGBTQ+ members were having 

issues regarding their relationship with their parents 

or family members, still, the majority of LGBTQ+ 

members in Lucban, Quezon has a good relationship 

with their parents and family members. Furthermore, 

they received support from their family. According to 

Ryan et. al (2010), the family who is supporting the 

LGBTQ+ members have protection against 

depression, substance abuse, and suicidal thoughts. 

Moreover, the LGBTQ+ members with highly 

accepting families have a significantly higher level of 

self-esteem and social support.  

 Furthermore, this is further supported in the 

study conducted by Golgberg et. al (2012), who 

found that LGBTQ+ members who had higher family 

support and relationship quality were related to lower 

depression and anxiety symptoms. However, the 

study of Rostosky et. al (2004), found that LGBTQ+ 

most felt supported by some family members but not 

the majority. 

 

Table 11. Issues and Challenges Experienced by LGBTQ+ Members in terms of Religious Freedom 

 

Legend: 1.00-1.79=not all evident, 1.80-2.59=rarely evident 2.60-3.39=moderately evident, 3.40-4.19=evident, 

4.20-5.00=highly evident 

 

Table 11 presents the issues and challenges 

experienced by LGBTQ+ members in terms of 

religious freedom. The descriptive results based on 

the overall mean of 2.93 disclosed that LGBTQ+ 

members were able to express freely their religious 

beliefs. As seen in Table 10, the highest mean is 

under item 2 “Freedom to attend religious activities 

and services” with a mean of 3.90 (SD=1.100) and it 

is verbally interpreted as evident. Followed by item 4 

“Dedication and commitment in the performance 

with sincerity of intentions in the practice of good 

faith but are not appreciate” with a mean of 3.13 

(SD=1.241), and item 5 “Discrimination in the 

practice of faith/ religion” with a mean of 2.63 

(SD=1.248), both were interpreted as moderately 

evident. However, the lowest mean is under item 3 

“Experienced being reprimanded by the church 

leader when he noticed being a member of an 

LGBTQ+ member” with a mean of 2.52 (SD=1.186), 

and item 1 “Reprimanded not to attend church 

services” with a mean of 2.48 (SD=1.295), both 

items were interpreted as rarely evident.  

 The result implies that LGBTQ+ members 

in Lucban, Quezon were able to freely express their 

religious beliefs. They were able to actively 

participate in any religious activities organized by a 

religious group. Although, the LGBTQ+ members 

live openly and they have the freedom to express 

their beliefs and they can freely associate in any 

religious groups, somehow, they were experienced 

discrimination inside their church. Furthermore, there 

were being discriminated against by the church 

because of religious teaching. Although, religious 

freedom is enshrined in the Philippine constitutions 

the LGBTQ+ members sometimes can’t avoid being 

discriminated against because of their gender 

preference. According to Rotosky et. al (200&), 

religion may sometimes be a source of support. 

However, religion may also be a source of distress if 

religious beliefs are irreconcilable with one’s sexual 

identity (Ream et. al, 2005). Moreover, there were 

LGBTQ+ reported being harassed at their places of 

worship (Higa et. al, 2015). In contrast, in the same 

study, LGBTQ+ shared a positive statement about 

Indicators  Mean S.D. Verbal Interpretation 

1. Reprimanded not to attend church services. 2.48 1.295 Rarely evident 

2. Freedom to attend religious activities and services. 3.90 1.100 Evident 

3. Experienced being reprimanded by the church leader when he 

noticed being a member of an LGBTQ+ member. 
2.52 1.186 Rarely evident 

4. Dedication and commitment in the performance with sincerity of 

intentions in the practice of good faith but are not appreciated. 
3.13 1.241 Moderately evident 

5. Discrimination in the practice of faith/ religion.  2.63 1.248 Moderately evident 

Overall Mean                                      2.93       Moderately Evident   
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their religion statements about religion, faith, or 

spirituality which they experienced as a source of 

strength in their lives. 

 

 

Sense of Empowerment Experienced by LGBTQ+ 

Members 

Means and standard deviation were used to 

determine the sense of empowerment experienced by 

LGBTQ+ members and the results are presented in 

the table above.  

 

Table 12. Sense of Empowerment Experienced by LGBTQ+ Members 

Legend: 1.00-1.79=not all empowered, 1.80-2.59=rarely empowered, 2.60-3.39=moderately empowered, 3.40-

4.19=empowered, 4.20-5.00=highly empowered 

 

 

Table 12 presents the sense of empowerment 

experienced by LGBTQ+ members. The descriptive 

results are based on the overall mean of 4.45 with the 

verbal interpretation of highly empowered.  As seen 

in table 11, the respondents were disclosed in all 

items that they were highly empowered. The highest 

mean is under item 3 “Given due respect and 

appreciation with LGBTQ+ related activities” with a 

mean of 4.57 (SD=0.621), followed by item 1 “Given 

due respect and appreciation with LGBTQ+ related 

activities” with a mean of 4.45 (SD=0.622) and item 

5 “Volunteer to take active participation in 

community activities and projects” with a mean of 

4.45 (SD=0.534). Then item 2 “Organized activities 

to share and showcase talents with the community” 

with a mean of 4.42 (SD=0.619), and item 4 “LGU’s 

and NGOs providing programs, training, workshops, 

and services intended for LGBTQ+ community” with 

a mean of 4.35 (0.732).  

 The result implies that LGBTQ+ members 

in Lucban, Quezon were highly empowered. They 

were highly empowered in terms of civic 

participation, economic, and personal empowerment. 

The LGBTQ+ members were highly engaged in 

community activities. According to Speer (2000), 

indicated a high degree of empowerment participates 

in more community activities and more likely to have 

a critical awareness about how to exert power to 

create change in their community environment. The 

LGBTQ+ members received support from the LGUs, 

there were programs and activities intended only for 

them. According to Wagaman (2016), community 

engagement significant predictor of empowerment 

among LGBTQ+ members. Moreover, community-

based services aimed at LGBTQ through supporting 

empowerment, which in turn may have positive 

effects on their well-being. 

 

Relationship Between Issues and Challenges on 

the Sense of Empowerment Experienced by 

LGBTQ+ Members 

 This section presents the analysis of 

variance results the relationship between issues and 

challenges namely: violence, employment 

discrimination, housing discrimination, and religious 

freedom, and the sense of empowerment.  

 

 

Table 13. Relationship between Issues and Challenges on the Sense of Empowerment Experienced by 

LGBTQ+ Members 

Indicators Mean S.D. Verbal Interpretation 

1. Can perform work based related skills  4.45 0.622 Highly empowered 

2. Organized activities to share and showcase talents with the 

community. 
4.42 0.619 Highly empowered 

3. Given due respect and appreciation with LGBTQ+ related 

activities 
4.57 0.621 Highly empowered 

4. LGU’s and NGOs providing programs, training, workshops, 

and services intended for the LGBTQ+ community. 
4.35 0.732 Highly empowered 

5. Volunteer to take active participation in community activities 

and projects. 
4.45 0.534 Highly empowered 

Overall Mean                                      4.45      Highly Empowered  

Issues and Challenges F-value Critical Value p-value Analysis 

Violence  142.241 3.921 0.000 Significant 

Employment discrimination 98.369 3.921 0.000 Significant 

Housing discrimination  205.297 3.921 0.000 Significant 

Religious freedom  157.597 3.921 0.000 Significant 
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The LGBTQ+ members experienced a 

moderate level of violence in terms of rejection, 

criticism, or physical violence. But they feel highly 

empowered because of the respect and appreciation 

of their talents. Table 12 shows that there is a 

significant relationship between the violence that 

they experience on their sense of empowerment 

(F=142.241, p=0.000). This means that despite the 

violence that they moderately experience, still, they 

can still showcase their talents. They also believed 

that the programs provided to them by the LGUs and 

NGOs also boost their confidence-building. The 

support from the community and their family 

members makes them more empowered. The study of 

Wagaman (2016), indicates that there was a 

significant relationship between community 

engagement and empowerment among LGBTQ+. 

Furthermore, The LGBTQ+ members 

experienced a moderate level of employment 

discrimination in terms of insult, ridicule, comparison 

between straight gender, and being terminated 

because of gender preference. But they feel highly 

empowered because they are being acknowledged for 

their contribution to the community. Their creativity 

and art were most appreciated in the workplace. 

Table 13 shows that there is a significant relationship 

between employment discrimination experienced by 

LGBTQ members on their sense of empowerment 

(F=98.369, p=0.000). This means that despite the 

employment discrimination that they moderately 

experience, still they can showcase their skills and 

ability to perform work efficiently and effectively. It 

is inferred that if employment discrimination would 

be addressed, they will be more empowered and the 

LGBTQ+ members will be able to showcase their 

talents without fear of being discriminated against.  

Moreover, the LGBTQ+ members were able 

to attain a higher level of acceptance from their 

families. They never experienced being rejected, 

treated indifferently, embarrassed and humiliated, 

and abused by their family members. And because of 

that, they feel highly empowered, the support system 

coming from their family makes them stronger to 

face other issues and challenges of being an 

LGBTQ+. Table 12 shows that there is a significant 

relationship between housing discrimination they 

experienced and a sense of empowerment 

(F=205.297, p=0.000). It is inferred that greater 

support, understanding, and love from their family 

members make them more empowered.  

In addition, the LGBTQ+ members 

experienced a higher level of religious freedom. They 

were able to freely express their religious beliefs, and 

attend religious activities and services. Although 

discrimination in the practice was moderately evident 

inside their church, it is still inferred that LGBTQ+ 

members have the freedom to express their religious 

beliefs. Table 12 shows that there is a significant 

relationship between religious freedom and a sense of 

empowerment (F=157.597, p=0.000). The result 

implies that when LGBTQ+ members have the 

freedom to freely express their religious beliefs then 

they become more empowered. The support coming 

from church are factors to the LGBTQ members 

accepted by the society, acceptance from the church 

would have positive implication to them.  

According to Wagaman (2016), empowerment 

holds potential as an approach that can impact the 

LGBTQ+ who face discrimination. It is then inferred, 

that to empower the LGBTQ+ issues and challenges 

regarding discrimination must be fully addressed.  

 

CONCLUSION 
 Based on the findings of this study, it is 

concluded: Most of the respondents were 24 years 

old and the above, majority were gays and most of 

them were college graduates. Moreover the LGBTQ+ 

members in Lucban, Quezon were able to positively 

attained physical, emotional, and social behavior. 

Furthermore the respondents less experience violence, 

employment discrimination, and discrimination 

against religious freedom. And somehow never 

experience discrimination inside their home.  

Generally also showed that there was a significant 

relationship between issues and challenges and 

empowerment. 

 

RECOMMENDATION 
Based on the findings and conclusions of this study, 

the following recommendations were drawn:  

1. The LGBTQ+ members might build strong 

connections to the community by constant 

communication, it is important to have 

support from to community to establish a 

safe environment. The support from the 

community might boost their morale that 

will create more positive behavior.  

2.  The Local Government Unit may formulate 

projects and collaboration with LGBTQ+ 

group in Lucban to further educate people in 

contributions to the community thru projects 

and programs which can change the norms, 

beliefs, and behavior of individual in the 

community that will lead to the eradication 

of violence against LGBTQ+ members.  

3. The family members may develop deeper 

relationships and support to eliminate or 

lessen depression and become better family 

members. 

4. The Local Government Unit ( LGU) may 

come up with a resolution that will support 

to create a positive effect to boost their 

(LGBTQ+ members) morale thereby 

making them more empowered. 
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